
Military Life Cycle 

The Transi on Assistance Program (TAP) Military Life Cycle (MLC) 

model outlines key points in me or, “touch points,” throughout 

a service member’s career to align their military career with their 

civilian career goals.  MLC enables transi on to become a well‐

planned, organized progression of skill building and career     

readiness prepara on spread over the length of a military career. 

Touch Points 

1st Permanent Duty Sta on (0‐1 years) 

 Financial Planning (FTAC) 
 Register at VA eBenefits (FTAC) ‐ www.ebenefits.va.gov   
 Develop IDP at  MyVECTOR– h ps://afvec.langley.af.mil/myvector  

                                                  
 
 

Upgrade Training (2‐3 years) 

 Review requirements and eligibility for licensure, cer fica on and                   
creden als 

 Sign into JKO at h ps://jkodirect.jten.mil  
 Complete MOC Crosswalk module 

 Pursuing higher educa on, register for Accessing Higher Educa on  
 Call 605‐385‐4663 for class dates and mes and to register 

 Pursuing licensure/cer fica on, register for Career Technical Training  
 Call 605‐385‐4663 for class dates and mes and to register 

 
Professional Enhancement (4‐20+ years) 

 Update financial plan 
 Revise career goals—h ps://afvec.langley.af.mil/myvector 
 Schedule an appointment or take a class at the A&FRC 

 Credit/debt management, TSP, inves ng, goal se ng 
 Resume wri ng, Federal job search, interview skills 
 Review/update (ap tudes/interests/strengths) assessment 
 Confirm eBenefits registra on ‐ www.ebenefits.va.gov  

 Complete (ap tudes, interests, strengths, skills) assessment 
h p://www.mynextmove.org/explore/ip 

 Review and update financial plan—NCO Professional Enhancement Seminars  
 A end a resume class at the A&FRC 

Major Life Events (Promo on/Marriage/Family/Deployment) 

KEY FEATURES 

 Integrates transi on prepara on 

throughout a service member’s military 

career 

 Offers service members educa on, 

training, and individualized a en on at 

key touch points with standardized 

ac vi es throughout their military career 

as part of their civilian career 

prepara on 

 A plan that adapts as changes occur in 

rank, military occupa on, proficiencies, 

goals, and/or family circumstances 

ADVANTAGES 

 Service Members  ‐ Provides the me 

and resources to plan for their inevitable 

transi on from Ac ve Duty 

 Commanders—Reduces mission impact 

as many transi on related ac ons are 

completed during the normal course of  

business instead of at the end of a  

service member’s me on Ac ve Duty 

 Na on—Service member planning and 

alignment with military‐to‐civilian labor 

market skills facilitates talent flow from 

the military to the civilian sector and 

strengthens the recrui ng pipeline for 

the future All‐Volunteer Force 

 

For more informa on about Ellsworth AFB Military Life Cycle programs, contact any of the agencies below 

Educa on Center 605‐385‐2312                                                    Career Assistance Advisor 605‐385‐2367                   

    Airman & Family Readiness Center 605‐385‐4663 



MILITARY LIFE CYCLE ACTIVITIES 

The following ac vi es can help you meet your short and long term career goals in the military and in your future civilian career.  
You may par cipate in these ac vi es at any me during your military career. 

Two‐day Elec ve Tracks 

Accessing Higher Educa on Track—Base Educa on Office/A&FRC 
This course guides you through the variety of decisions involved in choosing a degree comple on program, college ins tu on, and 
funding as well as comple ng the admission process.  Classes are held in the A&FRC.  Call 605‐385‐4663 for dates and registra on 
informa on. 

 

Career Technical Training Track—Veterans Affairs Benefits Advisors 
Service members pursuing further technical training will receive guidance and help in selec ng schools and technical fields.   The 
Technical Training Track addresses such topics as selec on of a reputable career and technical training school; the applica on  
process from start to finish; how to use cer fica on finder, and web tools/other internet resources that iden fy licensed            
occupa ons.   Classes are held in the A&FRC.  Call 605‐385‐4663 to register.  
 

Boots to Business (Entrepreneur Track) ‒ Small Business Administra on  
Understand the stages and steps required for launching and growing a business as a post‐military career.  The course provides the 
fundamental tools and strategies associated with execu ng plans to launch a new business.  According to the most recent U.S. 
Census Data, veteran‐owned firms represent 9 percent of all U.S. firms.   If you have a passion and the drive to start a business, 
this intensive training workshop is a perfect fit for you!  Classes are held in the A&FRC.  Call 605‐385‐4663 to register.  
                                                                
                                                                Online Opportuni es 
Military Consumer Toolkit– This toolkit has short, mobile‐friendly ps that won’t slow you down. Find it at:                               
h p://www.military.consumer.gov 
 

MyVECTOR— Allows users to view their duty experience through career filed specific experience codes.  This structure also allows 
the user to build career plans based on real opportuni es and to share these career plans with development teams and mentors.  
A Bullet‐Tracker op on allows the user to track specific events and accomplishments throughout the year for Performance  
Reports.  MyVECTOR enables a web‐based mentoring network that allows mentees to manage their career development with 
input and guidance from a mentor.  Find My VECTOR on the AF Portal or go directly to h ps://afvec.langley.af.mil/myvector 
 

Career Assessment Tool—The O*NET Interest Profiler, found at h p://www.mynextmove.org/explore/ip helps iden fy your     
interests and how they relate to the world of work.  It helps you decide what kinds of careers you might want to explore and            
provides resources and tools. 
 

Educa on Assessment Tool—Explore occupa onal informa on and plan your future through the Dantes Career and Transi on 
System at  h p://www.dantes.kuder.com/ 
 

Online Career Development & Personal Financial Management Courses— h ps://jkodirect.jten.mil 
Choose the “Login with CAC” op on to create an account.  Once you’ve created an account, go to the Course Catalog Tab.  Under 
the Search Bu on, type in TGPS and click on the Search Bu on.   A er you complete the TGPS Demographics Survey, select the 
course that will best help you meet your goals.  Suggested courses include: 
 

TGPS  MOC Crosswalk*    TGPS Personal Financial Planning for Transi on* 
TSPS Career Technical Training Track  TGPS Accessing Higher Educa on Track 
 
*An instructor will provide MOC Crosswalk and Personal Financial Planning curriculum during the mandatory five‐day Transi on 
GPS Workshop, but you may access the material at any me during your career. 

 

Transi on GPS 
 

The Transi on GPS program consists of three mandatory components:  Pre‐separa on counseling, Transi on GPS (TGPS)            
Workshop, and Capstone.  To provide adequate me to prepare for transi on, we recommend that re ring service members 
schedule pre‐separa on counseling and TGPS Workshop two years prior to leaving the military.  Separa ng members should start 
the process one year prior to leaving the military.  Ideally, Capstone is completed 90‐150 days prior to your separa on/re rement 
date.  Call the A&FRC at 605‐385‐4663 to schedule any of these appointments. 


